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KEY TAKEAWAYS



CULTURE IS A PRODUCT…

TREAT IT LIKE ONE.

@nosrednAhsoJ

YOU KNOW, I SHOULD PROBABLY TWEET THIS ONE…



GREAT CULTURE SCALES.  USE 
FRAMEWORKS TO ARCHITECT CULTURAL 
SUCCESS.

@nosrednAhsoJ

YEAH, THIS ONE DEFINITELY DESERVES A TWEET.



NO TWO JOURNEYS ARE THE SAME.  DIG 
IN & DISCOVER HOW YOU ACCELERATE 
EACH EMPLOYEE’S EVOLUTION.

@nosrednAhsoJ

SHOULD I REALLY START A TWEET STORM?!?  YEAH, I THINK I WILL…



DON’T GORGE YOURSELF ON ANY ONE 
FRAMEWORK. TAKE ONLY WHAT YOU 
NEED FROM THE FRAMEWORK PANTRY.

@nosrednAhsoJ

WHY HAVEN'T YOU TWEETED THIS ONE YET?



MISSION COMPLETE


