About Diane Wilkinson
Diane Wilkinson works to empower others to understand themselves better to achieve their potential:
whatever their level. She provides supportive challenge when coaching senior leaders and her pragmatism
and energy enable people to take responsibility for their own active self-development. Through informal
methodologies and formal psychometrics, Diane enable her clients to be more than they ever thought
possible.
Originally from South Africa, Diane has worked extensively in different countries and cultures, and uses
these experiences to enrich her work with organizations, teams and individuals to deliver novel
approaches. She enables culture change to stick long term and team development that is fun and improves
bottom line results.
Examples of Diane’s work
● Lead consultant on a two year leadership development program to identify future board members
and enable succession planning for a European strategy consultancy
● Designed and delivered a leadership academy as part of a significant company-wide behavioural
change program for a UK-based construction company
● Delivered several modules within a bespoke leadership development program to improve internal
and external stakeholder management for an international IT software development agency
● Facilitated various leadership skills development workshops up to board level at over half the top
10 leading international business school Executive MBA and Executive Education programs
Accreditations
●
●
●
●
●
●
●
●
●

International Coach Federation (ICF) Professional Certified Coach (PCC)
EMCC European Individual Accreditation (EIA) at Senior Practitioner level
AoEC: The Advanced Practitioner Diploma in Executive Coaching
Professional Practitioner Training in Organizational Constellations
British Psychological Society (BPS) Levels A & B
Fundamental Interpersonal Relations Orientation Business Assessment (FIRO-B)
Myers Briggs Type Indicator (MBTITM)
NEO PI-RTM
Science of Happiness at WorkTM

What our clients say about Diane
“She's a model of executive presence; I tried to observe and learn as much as I can.” Executive MBA
student, international US-based business school
“The theory behind how you influence, and breaking this down for clarity was what I learnt the most from.
It is not something I have spent any time considering so I found this opportunity invaluable. It has enabled
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me to be more thoughtful in my approach, and highlighted the importance of preparation and planning.”
Senior Manager, large retail organization
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