Timeline for Virginia
Workplace Standards
August 25, 2020

The Virginia Emergency Temporary Standard (in effect now) is set to become the permanent
standard for infectious disease prevention for COVID-19 by 1/27/2020

COVID-19 Training to all employees by
8/26/2020
A risk assessment must be done to determine the level of training required
This risk assessment has guidelines set up by DOLI employers must follow

The DOLI has a template with instructions and examples for the COVID-19 Hazard
Assessment Certificate
https://www.doli.virginia.gov/covi
d-19-outreach-education-andtraining/
https://www.doli.virginia.gov/conr
onavirus-covid-19-faqs/

Employers with hazards or job tasks classified at
“lower” risk – Employee COVID-19 Training
LOWER RISK: Lower risk jobs are those that do
not require contact inside six feet with persons
known to be, suspected of being, or that may be
infected with the SARS-CoV-2 virus.
These individuals have minimal occupational
contact with other employees or the general
public or could achieve minimal occupational
contact through the implementation of work
practice controls.
i.e Office personnel with limited required
interaction with public, clients, or generally able
to maintain physical distance from work
colleagues, vendors or contractors.
https://www.doli.virginia.gov/covid-19-outreach-education-andtraining/

Employers with hazards or job tasks classified at
“medium” risk - Employee COVID-19 Training
• A written certification record for the training of
employees exposed to hazards or job tasks classified as
very high, high, or medium exposure risk levels.
• The written certification record shall contain the name
of the employee trained, the trained employee’s physical
or electronic signature, the date of the training, and the
name of the person who conducted the training.
•

Pg 11 of the Proposed Permanent Standard lists the type of businesses
considered to be medium risk

• DOLI has provided a power point presentation for training
medium risk employees
•

https://www.doli.virginia.gov/covid-19-outreach-education-and-training/

Training employees in a language other than
English

Daily COVID-19 Screening of Employees
Prior to the commencement of each work shift, prescreening
or surveying shall be required to verify each covered
employee does not have signs or symptoms of COVID-19.
See pg 31 of the Proposed Permanent Standard
https://www.doli.virginia.gov/wp-content/uploads/2020/07/ProposedPermanent-Standard-for-Infectious-Disease-Prevention-for-COVID-197.24.2020.pdf

https://www.vdh.virginia.gov/content/uploads/sites/182/2020/06/Employee-Screening.pdf

Returning to Work
https://www.cdc.gov/coronavirus/2019-ncov/hcp/duration-isolation.html

https://www.vdh.virginia.gov/content/uploads/sites/182/2020/03/Daily_Monitoring_Log.pdf
https://www.cdc.gov/coronavirus/2019-ncov/community/general-business-faq.html

COVID-19 Notification
What happens if an employee tests positive for COVID-19? While an employer does not have to conduct contact tracing, it
does have notification requirements.
The employer must notify:
(a) within 24 hours of discovery of possible exposure, employees who may have been exposed;
(b) Other employers whose employees were present at the worksite within 14 days since the positive test;
(c) The building or facility owner;
(d) Within 24 hours of the identification of the positive case, the Virginia Department of Health; and
(e) The Virginia Department of Labor and Industry (“VDOLI”), if three or more employees test positive within a 14-day period.
Notifications to other employees, other employers, and building or facility owners must be done in a way that maintains
confidentiality of the identity of the person known to be infected with COVID-19.
See pg 20 of the Proposed Permanent Standard
https://www.doli.virginia.gov/wp-content/uploads/2020/07/Proposed-Permanent-Standard-for-Infectious-Disease-Preventionfor-COVID-19-7.24.2020.pdf

https://www.doli.virginia.gov/report-a-workplace-fatality-or-severe-injury-or-covid-19case/

Mandatory Requirements for All Employers
Physical Workspace
Employers must take precautions to protect employees within the physical workplace, including
taking steps to ensure physical distancing (at least six feet) between employees. Employers should
develop policies and procedures to decrease work density, use signs and announcements to
promote physical distancing, and follow Governor Northam’s executive orders on occupancy
limits. Employers must provide and require employees to wear faces coverings when performing
job tasks that cannot practice physical distancing.
Employers should close or, if that is not possible, control access to, common areas, breakrooms,
lunchrooms, and similar spaces. They should post signs limiting occupancy of these spaces to
ensure physical distancing, enforce occupancy limits, and regularly clean and disinfect common
surfaces.
Common areas should be cleaned and disinfected at the end of each shift, and employees should
have ready access to cleaners and disinfectants, as well as handwashing stations or hand
sanitizer.
See pg 5 of the Proposed Permanent Standard

Infectious Disease Preparedness
and Response Plan

Who is required to have an Infectious Disease Preparedness
and Response Plan?

See pg 38 of the Proposed Permanent Standard

You must prepare an Infectious Disease Preparedness and Response
Plan and train employees on the practices by September 25th, 2020

Infectious Disease Plan Template
https://www.doli.virginia.gov/covid-19-outreach-education-and-training/

Covered employers must designate a person to be responsible for implementing the Plan and the Plan
must provide for employee involvement in its development and implementation.
The Plan must consider and address the COVID-19 risk hazards in the workplace, employees’ individual
risk factors, contingency plans for situations arising from COVID-19 outbreaks, implementation of basic
infection prevention measures, as well as policies for prompt identification and isolation of individuals in
the workplace who are known or suspected to be infected with COVID-19.
Additionally, if the employer is complying with mandatory and non-mandatory recommendations in any
CDC guidelines or Commonwealth of Virginia guidance documents in lieu of complying with an ETS
provision, the Plan must identify such materials.

We are answering your questions live on the air right now.
Please submit questions through the Q&A function,
not the chat option at the bottom of your screen.

Questions?
For legislative and regulatory questions, please email:

questions@dominionpayroll.com
For inquiries about Dominion Payroll services, please email:

mbreuer@dominionpayroll.com

?

Don’t forget to wash your hands!

