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VA Workplace Standard’s

https://www.governor.virginia.gov/media/govern
orvirginiagov/governor-of-virginia/pdf/Forward-

Virginia-Phase-Three-Guidelines.pdf

https://www.virginia.gov/coronavirus/forwar
dvirginia/faq/

https://www.governor.virginia.gov/media/governorvirginiagov/governor-of-virginia/pdf/Forward-Virginia-Phase-Three-Guidelines.pdf
https://www.virginia.gov/coronavirus/forwardvirginia/faq/


Physical Distancing Best Practices



Enhanced Cleaning and Disinfection Best 
Practices



Enhanced Workplace Safety Best Practices



Enhanced Workplace Safety Best Practices



Executive Orders Update
Unemployment Benefits

• A $300 federal enhanced unemployment benefit will start going out this week for some 
(Arizona).

• The question remains when the payments will actually start to go out. States must spend time 
making changes to computer systems before the $300 payment can begin. In some cases, the 
antiquated systems can take weeks to modify. 

• How long the $300 weekly benefit will last is unclear. Under the Executive Memorandum and 
guidance issued by the Department of Labor, the federal benefit will last no longer than 
December 27, 2020. It will terminate earlier if:

• FEMA expends the $44 billion from the Disaster Relief Fund (DRF) account designated by the 
President for the LWA program; or
• The total balance of the DRF account decreases to $25 billion; or
• Legislation is enacted that provides, due to the COVID-19 outbreak, supplemental federal 

unemployment compensation or similar compensation for unemployed or underemployed 
individuals.



Executive Orders Update
Payroll Tax Deferral

• Stating that an eligible employee is responsible for making an affirmative election to defer the payroll taxes;
• Stating that an eligible employee can make an affirmative election at any time from Sept. 1, 2020, to Dec. 31, 2020, and 

if an employee does not elect to defer Social Security taxes, taxes will continue to be withheld, deposited, and paid;

• Stating that an “eligible employee” is an employee whose wages are less than $4,000 (or equivalent amount depending 
on the employer’s pay period) per biweekly period;

• Providing a model notice for employers to furnish to eligible employees to inform them that the election to defer Social 
Security taxes is available for the Sept. 1, 2020, to Dec. 31, 2020, period;

• Stating that the payroll amount used to determine eligibility is a cliff; if the wage amount for a specified pay period is 
above $4,000 or the equivalent amount based on the employer’s regular payroll periods, no deferral is permitted;

• Stating that the $4,000 limit should apply separately to each employer of an employee;
• Stating that it is the responsibility of the employee and not the employer to pay the deferred payroll taxes;
• Stating which penalties are waived as a result of this deferral, including the penalty applicable to responsible parties;
• Addressing whether the increase in take-home pay attributable to the deferred taxes can be used to satisfy other 

employee obligations such as Sec. 401(k) loan repayments, garnishments, and child support payments; and
• Stating a payment due date(s) for the deferred taxes and a mechanism for employees to pay the deferred taxes.



Stimulus Update
Cost - The Biggest Sticking Point
The biggest hurdle between the two parties is the amount of money each is willing to spend on the 
next stimulus bill. The Democrat-led House proposed the $3 trillion HEROES Act in May, while the 
Republican-led Senate wants to keep the total cost of the bill to “around $1 trillion.”
Disagreements on Extended Unemployment Benefits & State & Local Funding
Several major provisions from the CARES Act expired at the end of July, including the eviction 
moratorium and the federal $600 weekly unemployment benefit. The Democrats want to extend the 
weekly $600 unemployment benefit as it was included in the CARES Act. However, the Republicans 
want to reduce the amount of the unemployment benefit
Important Dates:
Here are the dates you need to know:

September 8: Senate returns to session.
September 14: House of Representatives returns to session.
September 30: End of the Fiscal Year.
It’s possible the next bill could be passed prior to either of the two houses returning to session, 
however, it is very unlikely. 



We are answering your questions live on the air right now. 

Please submit questions through the Q&A function,
not the chat option at the bottom of your screen. 



As requirements change and laws 
are passed, we will update you as 
soon as possible.

Don’t forget to wash your hands! 


