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Payroll Tax Deferral



Here is what we know today: 
The deferral is effective for the period of September 1, 2020, through
December 31, 2020.

Employees are only eligible to defer if they have Social Security taxable
wages equal to or less than a threshold amount of less than:

$2,000 - weekly
$4,000 - biweekly
$4,333 - semi-monthly
$8,666 - monthly

Threshold is determined on a payroll to payroll basis, which means that the
timing of compensation can impact eligibility for deferrals. I.E. Bonuses



Example of Benefit and Repayment



Currently the withholding is a DEFERRAL, not a tax credit or tax cut, therefore future

payback obligations will be necessary. As part of the Treasury’s guidance, any

employee social security that is deferred will need to be paid no later than 5/1/2021.

Employers will have from 1/1/2021-4/30/2021 to withhold and pay the taxes. Taxes

will be considered due based on when the taxes are withheld from the employee. IE:

EE SS from 2020 that is withheld in 2021 will be due at the same time of your regular

941 taxes for the same payroll period that it is processed within.



Opt-in/Required: Advice from Treasury Secretary Mnuchin has indicated that
the employer can opt in or out, but the Executive Order indicates that the
employee makes that choice. In either case, the employer is responsible for
repayment and for making arrangements to otherwise collect the total from
the employee if necessary.

There is a significant risk that, even with careful planning, employers will end
up responsible for some repayment amounts because of an inability to
withhold or collect from the employee.



Options to consider
1. Allow employees to choose whether to opt in or out. 
For most employers, this is the least attractive option because it places a burden on the 
employer to provide notices and guidance to employees about the program, to administer the 
program without any standard forms or guidance on how to collect elections and revocations, 
and to make and enforce arrangements to collect repayment amounts when withholding may 
not be possible in 2021.
2. Opt out. 
Given the uncertainty and difficulty in an election to participate, this seems to be the easiest 
solution. Unfortunately, this solution may create employee relations problems if employees are 
seeking relief from immediate financial pressures. Additionally, if the deferral is eventually 
forgiven, these employers’ employees will have paid as much as $2,232.00 that they did not 
have to pay
3. Opt in. 
Employers who opt in may be faced with practical difficulties in 2021. If the amounts deferred 
are not forgiven, the employees will have as much as $248 deducted from each bi-weekly 
paycheck during January, February, March, and April of 2021. For many households, this 
deduction could result in financial hardship. Additionally, employers opting in risk having to 
assume responsibility for repayment in some circumstances.





We have an 
employee Opt in 
form that will be 
available next week.

It will explain the 
parameters of the 
Employee Deferral 

It will explain the 
employees 
responsibility as far 
as the repayment of 
the deferred taxes
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PPP Forgiveness Report



PPP Forgiveness Report



PPP Forgiveness Report

Let the report run with the default filtering, 
Grouping and options with the exceptions of the 
following:

• Select legal company if you have more than 1
• Change the covered period if you are choosing 

24 weeks
• Change the format to excel. The default is now 

pdf to meet the expectations of some lenders. 
• Keep in mind the pdf format only generates 

the      Schedule A worksheet, Table 1 and 
Table 2



PPP Forgiveness Report



PPP Forgiveness Report
Only designate owners with 5% or greater 
ownership

Owner-employees that do not have 2019 earnings 
history in iSolved to perform the comparison of 
2019 compensation to the owner maximums, will 
have the loan period wages reported up to the 
appropriate maximum limit on Line 9 of the 
Schedule A based on the 8- or 24-week loan 
period 

8-week maximum - $15,385 
24-week maximum - $20,833

C-corp owner-employees > compensation + 
employer contribution to healthcare and 
retirement

S-corp owner-employees > compensation + 
employer contribution to retirement



PPP Forgiveness Report



PPP Forgiveness Report
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PPP Forgiveness Report



PPP Forgiveness Report



We are answering your questions live on the air right now. 

Please submit questions through the Q&A function,
not the chat option at the bottom of your screen. 



For legislative and regulatory questions, please email: 

questions@dominionpayroll.com

Questions? ?

mailto:questions@dominionpayroll.com


Don’t forget to wash your hands! 


