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Payroll Tax Deferral



Here is what we know today: 
The deferral is effective for the period of September 1, 2020, through
December 31, 2020.

Employees are only eligible to defer if they have Social Security taxable
wages equal to or less than:

weekly pay period of less than $2,000
bi-weekly pay period of less than $4,000
semi-monthly pay period of less than $4,333
monthly pay period of less than $8,666

If at any point during the deferral period the taxable wages exceeds these
limits, an employee will not be able to defer their Social Security tax for that
particular check date.



Currently the withholding is a DEFERRAL, not a tax credit or tax cut, therefore future

payback obligations will be necessary. As part of the Treasury’s guidance, any

employee social security that is deferred will need to be paid no later than 5/1/2021.

Employers will have from 1/1/2021-4/30/2021 to withhold and pay the taxes. Taxes

will be considered due based on when the taxes are withheld from the employee. IE:

EE SS from 2020 that is withheld in 2021 will be due at the same time of your regular

941 taxes for the same payroll period that it is processed within.



Opt-in/Required: while the notice from the Treasury does not specifically call
out whether this is optional or required,based on the authority on which the
guidance relies, it appears that employers can choose whether to implement
the deferral. The Notice relies on section 7508A of the Internal Revenue Code,
which authorizes the IRS to postpone deadlines for various acts, but does not
permit the IRS to prohibit the timely withholding and payment of taxes.
Consistent with section 7508A, the IRS and Treasury press releases use
permissive language to describe the guidance as “allowing” deferral and
“available” to employers.

The Notice does not apply to employees. Only “employers that are required to
withhold and pay the employee share of social security tax” are designated as
“Affected Taxpayers” for purposes of section 7508A. The Notice does not
designate employees as “Affected Taxpayers,” and so it appears that the IRS
did not intend to grant employees an independent right to defer withholding,
deposit and payment of the employee portion.



Please note that based on the guidance provided by the IRS and Treasury, 
Employers opting into this deferral will be liable for ensuring the employee’s 
taxes are paid and on time. In the event of a termed employee, you could end 
up being financially liable to pay the deferred taxes if you are unable to collect 

from the employee. 





We have an 
employee Opt in 
form that will be 
available next week.

It will explain the 
parameters of the 
Employee Deferral 

It will explain the 
employees 
responsibility as far 
as the repayment of 
the deferred taxes
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PPP Forgiveness Report

Let the report run with the default filtering, 
Grouping and options with the exceptions of the 
following:

• Select legal company if you have more than 1
• Change the covered period if you are choosing 

24 weeks
• Change the format to excel. The default is now 

pdf to meet the expectations of some lenders. 
• Keep in mind the pdf format only generates 

the      Schedule A worksheet, Table 1 and 
Table 2
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PPP Forgiveness Report

Owner-employees that do not have 2019 earnings 
history in iSolved to perform the comparison of 
2019 compensation to the owner maximums, will 
have the loan period wages reported up to the 
appropriate maximum limit on Line 9 of the 
Schedule A based on the 8- or 24-week loan 
period 

8-week maximum - $15,385 
24-week maximum - $20,833

C-corp owner-employees > compensation + 
employer contribution to healthcare and 
retirement

S-corp owner-employees > compensation + 
employer contribution to retirement
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We are answering your questions live on the air right now. 

Please submit questions through the Q&A function,
not the chat option at the bottom of your screen. 



For legislative and regulatory questions, please email: 

questions@dominionpayroll.com

Questions? ?
For inquiries about Dominion Payroll services, please email: 

mbreuer@dominionpayroll.com

mailto:questions@dominionpayroll.com


Don’t forget to wash your hands! 


