. Vaull.

Take misconduct reporting
and resolution from outdated
to outstanding.

Outdated

22% of employees don't know where or
how to report misconduct.’

Outstanding

Hotlines only capture 6% of incidents
reported.’

32% of employees don't think there will
be action taken, so why bother
reporting?’

Employees are dissuaded from reporting
because the process is intimidating.

51% of incidents are reported to a
supervisor. These may not be escalated.”

Case data exists in multiple systems
making insight difficult.

Teams work in silos (HR, Ethics,
Compliance etc.) with different tools.

TRUSTED REPORTING.

Encourage employees to speak up internally

%
Mobile App ¢
The Vault App is a trusted and highly accessible
way of capturing details of an incident, creating
a frictionless experience and encouraging
people to come forward internally. It addresses
the shortcomings of other channels and Srimnaton
eliminates the potential point of failure that created Last ecited
comes from reporting to a supervisor. The Vault
App is a safe space to report misconduct and —
allows two-way communication, even if the i —

reporter remains anonymous.

I
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Open Reporting

PELLT) -l T -

What time did it happen?

A web-based interface that extends the

o SR | reach of the Vault speak up platform to
o O et e your entire business ecosystem
Where did it happen? . . .
e i i including customers, supply chain
BT O - t partners, and members of the public.
; “.'_."'j"‘ ('Whit:-ﬂ;lﬂnld?
T —

LESS ADMIN, MORE ACTION.

Close the loop on investigations

Resolution Hub

Cases need to be resolved not managed.
Give your Ethics, Compliance, and HR teams
an intake solution that is a breeze to use.
Drive operational efficiencies with
automated triage and transform case
resolution with easy collaboration between
teams. Follow up with reporters directly
within the Hub, even those choosing to be
anonymous. Close the loop and establish a
healthy speak up culture.

REPORTS MEW: 90
(Rate 17.41%)

&

Data & Analytics

Comprehensive analytics and reports
deliver a detailed snapshot of your
company’s cultural and ethical health,
enabling you to better direct parallel
initiatives such as training and
compliance procedures.

||||| PE
160 REPORTS FILED

517
130

Empowering businesses worldwide, including:

&

airbnb

L
NEPTUNE

ENERGY

Jemonade

L
SeatGeek

change.org

Visit our website: vaultplatform.com
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