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About XanEdu Publishing Xankdu

With 20 years of custom publishing experience supporting both Higher
Education and K-12 schools, XanEdu Publishing is uniquely positioned to

help school districts improve relevancy, equity and access through
customized instructional materials.

“Ultimately this is about equity and growth. What we see
when schools are fully implementing XanEdu’s custom
Guidebooks is that students are more engaged and take

more ownership of their learning, which we know are true
indicators of success.”

— Raquel Darling-Greer, Literacy Advisor for High School



Why Custom Publishing? Xankdu

 One textbook does not fit all students’ needs

 Individual districts require unique, high-quality, district specific materials
that facilitate access, equity and outcomes

 Districts need flexibility to adapt materials to unexpected mandates,
standards changes

» Costs of textbooks and instructional materials are at an all-time high,
forcing districts to update materials in cycles



EXx
B ariples of Custom Publishing

aNncay

UNIT6

Treat
ment of Afri
Americang cf( Lf\rl‘ncan UNIT6
5 NIT 6
VI

Treatm

ent of

Americang duArT;;a\T\/w
|

He was,

26 yea
night of Moy oS40
gt of My ot
a0 I8  weighed

Course Reader

Grade 9
World History

a4 | G ights Maveert

nt? | Sample 1@

o7 | Sampta et 8 | OV Movement

w are from Floyd B McKissick, developer Soul Citys

o for Soul Gity and v it needs 10 be buitt

The quotes belo
describing his v

. aro untrained when they 99

o city and thare s 10 PI2c? e oo, so, if wa are roal talking
ot solving probloms of (7 ? s and trying to solve th0 prob-
o the cities and fight the problems of

s, thon you have 1o st "t the roots of the probloms

<o aro losing peopi a9 these pooplo

o of the minrities who 92

o might not be primriy & P but we do have @ concept
ot Soul Gty that can be 7T o, b to rovitalze ighted 1™
o and stom migration 91 1 farge A

urban areas.

s not going t0 come Ot &% l-black thing and PEVer WAe andl-
was intended 0 be &% "gi-black thing. Amond
dous number

neve
job applications: Yo ) find that we have & Uemer

v who apply for jobs her: who want to work here:

‘uho want to move here Per

oot cover f  ried £ ook et commarereed 0 round brosing o S O




Your Host:

Dr. Karla Manning

Began my teaching career in Chicago Public Schools in 2007

13+ years of teaching and working with Black & Brown students, families, and communities
Earned a PhD in Curriculum & Instruction from UW-Madison, 2017

Faculty Lecturer in the CUNY system where | teach pre-service teacher undergraduate
students

Former director of a service-learning mentoring program for homeless youth

Host of The Equity Experience Podcast with weekly conversations on race, equity, and

education
THE EQUITY . Launched The Equity Leadership Group in Feb. 2020
LEADERSHIP .| provide diversity, equity, & inclusion consulting services to K-12 school leaders/educators
GROUP . : . . .
J 1 comivecensmo in the areas of leadership/staff development trainings, curriculum development, equity

audits, strategic planning, and executive coaching.



Four Agreements of Courageous Conversations

Speak Your
Truth




Xankdu
Initial Guiding Questions

* How are we defining equity? Inclusion? What does it mean to ‘assess
curriculum for equity and inclusion’?

 Why is it important that teachers reflect upon curriculum through a DEI
lens?

* Why is it important that school administrators reflect upon curriculum
through a DEI lens?

Dr. Karla Manning | The Equity Leadership Group, LLC 8



A Framework for Assessing K-12 Curriculum for Equity & Inclusion

Criticality &
Representation Social Justic

of Authors




A Framework for Assessing K-12 Curriculum for XaNEdu
Equity & Inclusion: (1) Representation of Authors

The Representation section helps you determine the extent to which
students in your school are reflected in their curriculum, and the extent to
which they are being exposed to a group of diverse of authors, characters,
identities, and cultures. Representation can sometimes be just a token
gesture - putting non-White or female characters in the place of White male
characters.

When assessing our curriculum, one of the first things to consider is the
representation of the authors.

Dr. Karla Manning | The Equity Leadership Group, LLC



Sample Curriculum Assessment Activity XanEau

Girl/Woman | Boy/Man Non Binary Total

Middle Eastern
Asian/ Pacific Islander
Black/ African

Latinx

Native American
White

Racially Ambiguous

Multiracial
Differently Abled

Total # of authors:

-

Source: NYU Metro Center, Curriculum Scorecard, 2019

Dr. Karla Manning | The Equity Leadership Group, LLC 11



A Framework for Assessing K-12 Curriculum for XaNEdu

Equity & Inclusion: (2) Representation of Characters

Let’s think about the extent to which particular characters are represented in
curriculum texts

In the next slide, | will present a few statements that we can reflect upon as
we assess our curriculum for equity and inclusion

Dr. Karla Manning | The Equity Leadership Group, LLC 12



Reflection Statements:
(2) Representation of
Characters

There are references to different ethnic and cultural
traditions, languages, religions, names and clothing

Diverse ethnicities and nationalities are portrayed —
not all Asian families are Chinese, not all Latinx
families are Mexican, etc.

Diverse family structures (i.e. single parents,
adopted or foster children, same-sex parents, other
relatives living with the family, etc.) are

represented

Characters of color are main characters and not
just sidekicks

Characters of diverse cultural backgrounds are not
represented stereotypically - or presented as
foreign or exotic

Problems faced by people of color or females are
not resolved through the benevolent intervention of
a white person or a male

Dr. Karla Manning | The Equity Leadership Group, LLC 13




Sample Curriculum Assessment Activity XanEau

Representation

Girl/Woman | Boy/Man Non Binary Total

Middle Eastern
Asian/ Pacific Islander
Black/ African

Latinx

Native American
White

Racially Ambiguous

Multiracial

People with Disabilities

Animals

Total # of characters depicted:

Source: NYU Metro Center, Curriculum Scorecard, 2019

Dr. Karla Manning | The Equity Leadership Group, LLC 14



A Framework for Assessing K-12 Curriculum for XaNEdu
Equity & Inclusion: (3) Multiple Perspectives

* Are there multiple truths, perspectives, and lived experiences presented
within curriculum texts?

* Are there multiple modalities for students to demonstrate learning (i.e.
portfolios, performances, digital texts, action research projects, etc.)?

* Do students have opportunities to contribute to the curriculum they are
learning?

 Is the district’s curriculum inclusive of racially/culturally diverse histories
a nd identitieS? Dr. Karla Manning | The Equity Leadership Group, LLC

15



A Framework for Assessing K-12 Curriculum for XaNEdu
Equity & Inclusion: (4) Criticality & Social Justice

« A culturally responsive curriculum provides opportunities for students to
connect learning to social concerns, while raising critical questions related
to race, socioeconomic status, gender, sexual orientation, religion, and
language

« Attention is paid to disrupting deficit views and perspectives

Dr. Karla Manning | The Equity Leadership Group, LLC



A Framework for Assessing K-12 Curriculum for XaNEdu

Equity & Inclusion: (5) Digital & Media Literacy

* Do students have opportunities to critically examine the media they
consume (i.e. social media, news media, advertisements, commercials,
music, and TV/films, etc.)

* Do students have opportunities to create media texts that are inclusive of
their viewpoints, perspectives, and voices?

Dr. Karla Manning | The Equity Leadership Group, LLC 17



XantEau

Additional Points to Consider when




Additional Points to Consider when Modifying XanEdu
Curriculum for Equity & Inclusion

Addressing Create opportunities  JRGlilcleie]aWaal¥]ji[o]{=No]j
resistance & for student & parent modalities of student
reluctance iInput in curriculum learning

Addressing
School Board buy-in curriculum for

and approval standardized testing
and/or CCSS

Dr. Karla Manning | The Equity Leadership Group, LLC 19



Different Ways to Modify Curriculum to be Culturally Xankdu

Responsive - Equity & Inclusion

Environmental justice

Economic Justice

Racial/Ethnic Justice

Gender Justice

Dr. Karla Manning | The Equity Leadership Group, LLC 20



Learning Resources

Today’s attendees will receive:

Presentation slides
Webinar recording

Blog article - Incorporating Equity and Inclusion in Early Childhood Curriculum

Downloadable — Breaks down the 5 components of the Framework for Assessing K-12
Curriculum for Equity & Inclusion


https://www.xanedu.com/blog/the-value-of-authentic-materials-for-creating-relevant-meaningful-learning-experiences-in-the-world-language-classroom

Contact XanEdu today Xankdu

* Increase student engagement by providing them with relevant, meaningful learning
experiences that get them excited about the topic(s) they're studying

« Control the content, quality, and costs of your instructional materials

« Create materials that are culturally relevant and highly-aligned to the subject matter and
student experiences

 Enable teachers to spend more time teaching less time on administrative tasks

22



Contact Information

Schedule a consult to create your own custom readers
https://bit.ly/3bkCyJo

K-12 Sales
Contact the K-12 Sales
Team
Phone 800-218-5971
Kl12@xanedu.com



https://www.xanedu.com/book-a-consultation?hsCtaTracking=3479ab5f-705b-4e59-a1a9-b70efaa8b57d%7C06e54027-de86-4138-9d43-3aa8c5929c98
mailto:K12@xanedu.com
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