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EVERYTHING YOU NEED TO KNOW
ABOUT APPRENTICESHIPS IN

ACCOUNTING

INFORMATION ABOUT

ACCOUNTING
APPRENTICESHIPS
Apprenticeships have become increasingly popular
across a variety of different industries.
More people are choosing to forego traditional
collegiate educations in an effort to join the
workforce faster. The same goes for the
accounting industry.

Anyone can be an accounting apprentice, but it will mostly
benefit people who want to work with a team, creatively solve
problems, and have a passion for numbers.

APPRENTICESHIPS
SUPPORT THE
SHARING OF
KNOWLEDGE

From a business standpoint, there are also plenty of benefits
for you, as an employer.

Let’s take a look at two of the levels typically involved with an
accounting apprenticeship, what will be learned, and how
apprenticeships can help to support both personal growth for
your employees and business growth for your company.

ONE-TO-ONE
SUPPORT IS KEY TO
APPRENTICE
SUCCESS

KNOW YOUR

ACCOUNTANCY
LEVELS
LEVEL 2 ACCOUNTS / FINANCE SPECIALIST

LEVEL 3 ASSISTANT ACCOUNTANT

This apprenticeship program is perfect for

This apprenticeship is meant for those who

anyone just starting out in accounting or

have level two functional skills in both math

financing. It only takes 15 months to complete

and English, and have already achieved their

- 12 months of direct learning with 3 months of

Level 2 accountancy apprenticeship.

end point assessment.
An assistant accountant apprenticeship is ideal
Throughout the duration of the apprenticeship,

for anyone with an interest in the complex

the ‘student’ will learn everything from

financial sector.

bookkeeping transactions and controls to the
ins and outs of financing software.

Some of the common careers that can blossom
from this type of apprenticeship include:

One of the great thing about this type of
apprenticeship is that it offers one-on-one

Bookkeeper

support, so the student can get their questions

Accounts payable clerk

answered directly without any confusion.

Tax accountant

This helps them to learn faster, more efficiently,

Much like the Level 2 apprenticeship, students

and to the standards of your business.

will receive one-on-one support through Level
3, and learn everything from advanced

By the time the student completes their end

bookkeeping to how to manage spreadsheets.

point assessment, they can choose to move on

Because this is essentially a launching pad for a

to a Level 3 position by taking on an assistant

variety of different careers, those who go

accountant apprenticeship.

through this apprenticeship will also learn
about the ethics of accounting and the skills

This apprenticeship is a springboard for a long

needed to become a successful individual in

and successful career in the accounting

the world of finance.

industry as it provides a firm foundation for
further education and training.

Accountants need more than just an
underlying skill with finances. They need to be
strong communicators and be able to solve
problems in unique ways.

Additional costs for
AAT membership apply
and are paid directly to
AAT by the employer

Not only does this apprenticeship prepare those
enrolled for a specific job within a company but
it helps them to learn about what they can
expect in a variety of career paths.

UNDERSTANDING

END POINT
ASSESSMENTS
At the end of every apprenticeship, the student will have
to go through end point assessments. These include a
structured interview, a display of a completed portfolio,
and an in-tray test. The general purpose of an end point
assessment is to make sure the student has a strong
understanding of their core skills and behaviors.

As an employer, you need to be confident that the apprentice
you’re choosing to hire will be able to help your business grow and
succeed. An end point assessment is almost like a final exam
combined with a job interview. Even if you may have been working
directly with the apprentice for months, it’s important to make
sure they have retained everything they’ve learned and are able to
apply it to real-world situations.

An assessment is just that - not necessarily how much they may
have learned from a book, but how they handle themselves in
hands-on situations.

An apprentice can’t only succeed in one area. That’s why it’s so
important for them to experience hands-on learning from the
start.

You can also boost their confidence by sharing with them what
their apprenticeship can mean for them, including allowing them
to be more flexible within their career and continue to grow in their
positions.

Accounting apprenticeships go far beyond general staff
training. They can help you to mold new employees with
a passion for finance into the future of your business, and
it is truly a win-win situation for everyone.

END-POINT
ASSESSMENTS
TYPICALLY TAKE
THREE MONTHS

ACHIEVE TRAINING...

WE MEAN
BUSINESS

We are the leading learning launchpad for quality inspirational training
and opportunities. That's because we are an award-winning social
enterprise with an enabling environment whose main aim is to build
better futures.

The connections and independence gained from being backed by a
large community-based group and our experienced staff's expertise
make us supportive and agile and form great commercial partnerships.

We are an inspiring place for young people and employers to mutually
benefit, with 70% of our learners progressing to full-time employment.

1

WE ARE ENABLING AND INSPIRING
We’re a ‘life launchpad’ for young people in a supportive,
engaging and enjoyable environment.

2

WE ARE SOLIDLY SAVVY PARTNERS
We are a successful, responsible business, ambitiously
innovative since 1982.

3

WE ARE INNATELY PEOPLE-FOCUSSED
As a profit for purpose business, community and putting
people first really do come first with us.

4

WE ARE PASSIONATE IMPACT-MAKERS
We have a fiery can-do creative tenacity for positive change,
and we will find a way to great.

BOOK A MEETING AT

ACHIEVETRAINING.ORG.UK

READY TO GROW

YOUR BUSINESS?

SPEAK TO A MEMBER OF THE TEAM
Contact us online

achievetraining.org.uk/employers

Call us on 01782 279121
or visit our website to Live Chat

Head office
Achieve Training, Canavan Centre, Atlas Works,
College Road, Stoke-on-Trent, Staffordshire, ST1 4DQ

@AchieveStaffs
Follow us

achievetraining.org.uk
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