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Performance Continuum Insight Method® Worksheet

—) START HERE:
1. Indicate Current and Planned Position:

Performance Continuum

Steps 1-5
A Analyze Performance

6. Reframe the problem to the “tumaround”_

to describe the on-target performance: Steps 6-8

Talking Points

§. Reframe the negative impact towhat
the positive impact wiif be:
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