
 

 

TALENT ACQUISITION MANAGER 

EMPLOYER PROFILE: 

Drucker & Scaccetti (D&S) is a Philadelphia-based tax strategy and consulting firm founded in 
1990. D&S has more than 80 employees providing tax, business and financial consulting services 
specifically tailored to their clients. We specialize in working with complex businesses, families and 
closely held entrepreneurial-driven businesses.  

JOB PROFILE:  

At Drucker & Scaccetti, our people are our most important resource. We are looking for a highly skilled 
recruiting professional to become our first Talent Acquisition Manager. The Talent Acquisition Manager 
will oversee the entire recruiting process from sourcing through offer and close. The ideal candidate 
will have deep experience in recruitment, with a comprehensive knowledge of data mining, screening, 
interviewing, and innovative hiring practices with research acumen, and the ability to recognize talent 
in prospective candidates. If you have a passion for finding untapped talent, possess an 
entrepreneurial spirit, enjoy helping individuals find promising careers, and want to help build a first-
class strategic recruiting function, we want to hear from you.  

Key Objectives: 

 Build a comprehensive Talent Acquisition strategy and related processes to ensure an 
outstanding candidate experience 

 Manage the full recruiting lifecycle helping identify, hire, and retain quality talent for 
experienced level tax and administrative professionals 

 Embodies and encourages the promotion of the Firm's mission, Core Values and Purpose and 
increase awareness in the importance of seeking and developing these values in others 

 Work closely with key stakeholders to gain a comprehensive understanding of the firm’s hiring 
needs for each position, and meet competitive hiring goals and expectations 

 Grow and foster high-touch relationships with qualified active and passive talent 
 Partner with recruiting team and firm management to design, refine, and implement innovative 

recruiting strategies 
 Implement strategic hiring procedures and develop metrics and dashboard reporting 
 Stay active with current job boards, social networks, and platforms to find talent 
 Oversee the gathering of Experienced Talent Acquisition metrics & analytics 
 Talent Acquisition Policy & Procedures development  
 Monitor Talent Acquisition best practice trends & research 

 



 

Essential Duties and Responsibilities: 

 Work and form relationships with management to understand business needs and forecast 
hiring needs and job specifications for experienced level tax and administrative professionals 

 Interact with all levels of colleagues in a way that creates trust and credibility within the Firm; 
demonstrates highly effective and persuasive negotiation skills  

 Collaborate with key HR talent professionals regarding staff skills development, succession, 
and resource management  

 Make an impact on timely and sound decisions and solutions; take action that is consistent 
with the best interests of the Firm 

 Develop and release job postings on a variety of platforms, such as social media and job 
boards 

 Utilize knowledge of multiple recruiting sources and execute innovative recruiting strategies to 
find quality candidates  

 Screen resumes and prospects, qualify, interview, and manage candidates throughout the 
initial interview process through final offer negotiation and onboarding activities 

 Maintain a database of candidate records, including active and passive prospects and other 
candidate relationships 

 Manage search firm relationships 
 Develop recruiting dashboard and recruiting metrics and share with key stakeholders 
 Is an ambassador of the Firm; participates in industry practice groups and networks externally 

for the Firm  
 Recommend ways to improve the firm’s employer brand on the Firm website and in the 

marketplace 
 Support and drive diversity and inclusion efforts in alignment with Firm strategy 

Skills and Qualifications: 

 10+ years’ experience in end to end recruitment of experienced tax and administrative 
professionals, preferably in a professional services environment. Of special interest is specific 
experience in regularly recruiting tax accounting and legal professionals 

 Bachelor’s degree in Business, Human Resources, or related field 
 Creative, innovative thinker who thrives in an entrepreneurial environment 
 Exceptional communication, interpersonal, and decision-making skills 
 Advanced knowledge of social media networks and employment brand marketing 
 Experience with Applicant Tracking Systems, job boards and HR software databases 
 Exposure and understanding of Campus Recruiting activities 
 Leads with drive and purpose; influences others to gain commitment on important issues 

We offer a general benefits package, plus we pay for continuing education, in most cases. We offer 
referral fees for business development success, and we offer in-house leadership development 
programs. 


